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Applications and Information
For applications and additional information, please write or call:

School of Nursing

School of Nursing building, Room 104

Fairfield University

Fairfield, CT 06430-5195

Telephone: (203)254-4150; Fax:(203)254-4126; E-Mail: KWHEELER@FAIR1.FAIRFIELD.EDU

Fairfield University admits students of any sex, race, color, marital status, sexual orientation, religion, age, national origin or

ancestry, disability or handicap to all the rights, privileges, programs and activities generally accorded or made available to students

of the University. It does not discriminate on the basis of sex, race, color, marital status, sexual orientation, religion, age, national

origin or ancestry, disability or handicap in administration of its educational policies, admission policies, employment policies,

scholarship and loan programs, athletic programs or other University-administered programs.

STUDENTS WITH DISABILITIES — It is Fairfield University's policy that no qualified disabled student shall, on the basis of

disability, be discriminated against, excluded from participation in, or denied the benefits of any academic program, activities, or

services. The University provides support services and arranges reasonable accommodations for disabled students. However, the

University will not alter the essential academic elements of courses or programs. Students who require support services or other

accommodations should contact the Director of Student Support Services, Dolan 210. Arrangements for appropriate accommo-
dations may be made in a cooperative effort between the student, the faculty member, and student support services. The University

may require documentation of learning disability.
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Welcome

Welcome to the

School of Nursing
The decision to pursue graduate education in Nursing is an exciting

one and a challenging one. It has come about as a result of demon-
strated academic excellence, careful thinking about one's profes-

sional goals and personal strengths and interests, and thoughtful

analysis of the changes and directions in health care and health care

delivery that are anticipated for the 21st century.

The Graduate Nursing Program at Fairfield University is an excellent

one that prepares students for the 21st century by enabling them to

pursue a career in primary care, either as a Family Nurse Practitioner

or as a Psychiatric Nurse Practitioner. Graduates of our program have

been successful on the certification examination in their specialty

area, and their contributions to the field in their chosen areas of work

have been applauded and welcomed. The School of Nursing is proud

of all that they have accomplished.

Through a well-constructed series of core and specialty courses, students in the program study the state of nursing

science and undertake research projects to contribute to the development of that science. Thus, one of the major

foci of the program is that of scholarship, a hallmark of advanced education.

Another major focus throughout the program is the development of students as leaders in the field. From the initial

course on role implementation and role development through the culminating course in leadership and health

policy, students are helped to examine and develop their own abilities as leaders in Nursing and find ways to

exercise that leadership so that patients, families and communities, as well as the field itself, benefit.

Finally, of course, the program focuses on the development of knowledge and skills in the chosen primary care

role. Assessment, clinical decision-making and interdisciplinary collaboration skills are developed through

laboratory experiences and several clinical practica, which are carried out under the direction of qualified

preceptors. This practice component is the heart of the program, as it helps students evolve as confident, capable

primary care practitioners.

The School of Nursing at Fairfield University is proud of its Jesuit mission of service to the poor and underserved,

and students in the graduate program have many opportunities to care for multicultural, vulnerable populations.

The School's Health Promotion Center in Bridgeport serves as a site for the delivery of care to the city's poor,

disenfranchised and underserved, and graduate students — with students in the undergraduate program — may
have clinical experiences at this site.

The success of a program depends, in large part, on the quality and dedication of the faculty and the support of

the larger University community. Fairfield's Graduate Nursing Program enjoys both an excellent faculty and a

climate of support and encouragement. Students in the program have the opportunity to work closely with faculty

who, themselves, are practitioners, scholars and leaders, thereby benefiting from their experience and expertise.

The faculty of the School of Nursing at Fairfield University is proud to share more specific information about our

graduate program with you through this catalog. We invite you to talk with faculty, students and alumni about the

program, and we wish you much success in all your professional endeavors.

Theresa M. Valiga, Ed.D., R.N.

Dean, School of Nursing



The Mission of

Fairfield

University

Fairfield University, founded by the Society of Jesus,

is a coeducational institution of higher learning whose

primary objectives are to develop the creative intellec-

tual potential of its students and to foster in them

ethical and religious values and a sense of social

responsibility. Jesuit education, which began in 1547,

is committed today to the service of faith, of which the

promotion of justice is an absolute requirement.

Fairfield is Catholic in both tradition and spirit. It cel-

ebrates the God-given dignity of every person. As a

Catholic university it welcomes those of all beliefs and

traditions who share its concerns for scholarship, jus-

tice, truth, and freedom, and it values the diversity which

their membership brings to the university community.

University Mission

Fairfield educates its students through a variety of

scholarly and professional disciplines. Its schools share

a liberal and humanistic perspective and a commit-

ment to excellence. Fairfield encourages a respect for

all the disciplines— their similarities, their differences,

and their interrelationships. In particular, in its under-

graduate schools it provides all students with a broadly

based general education curriculum with a special

emphasis on the traditional humanities as a comple-

ment to the more specialized preparation in disciplines

and professions provided by the major programs.

Fairfield is also committed to the needs of society for

liberally educated professionals. It meets the needs of

its students to assume positions in this society through

its undergraduate and graduate professional schools

and programs.

A Fairfield education is a liberal education, character-

ized by its breadth and depth. It offers opportunities for

individual and common reflection, and it provides

training in such essential human skills as analysis,

synthesis, and communication. The liberally educated

person is able to assimilate and organize facts, evalu-

ate knowledge, identify issues, use appropriate meth-

ods of reasoning, and convey conclusions persua-

sively in written and spoken word. Equally essential to

liberal education is the development of the aesthetic

dimension of human nature, the power to imagine, to

intuit, to create, and to appreciate. In its fullest sense

liberal education initiates students at a mature level

into their culture, its past, its present, and its future.

Fairfield recognizes that learning is a lifelong process

and sees the education which it provides as a founda-

tion upon which its students may continue to build

within their chosen areas of scholarly study or profes-

sional development. It also seeks to foster in its stu-

dents a continuing intellectual curiosity and a desire

for self-education which will extend to the broad range

of areas to which they have been introduced in their

studies.

As a community of scholars, Fairfield gladly joins in the

broader task of expanding human knowledge and

deepening human understanding, and to this end it

encourages and supports the scholarly research and

artistic production of its faculty and students.

Fairfield has a further obligation to the wider commu-
nity of which it is a part, to share with its neighbors its

resources and its special expertise for the betterment

of the community as a whole. Faculty and students are

encouraged to participate in the larger community

through service and academic activities. But most of
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all, Fairfield serves the wider community by educating

its students to be socially aware and morally respon-

sible persons.

Fairfield University values each of its students as an

individual with unique abilities and potentials, and it

respects the personal and academic freedom of all its

members. At the same time it seeks to develop a

greater sense of community within itself, a sense that

all of its members belong to and are involved in the

University, sharing common goals and a common
commitment to truth and justice, and manifesting in

their lives the common concern for others which is the

obligation of all educated, mature human beings.

The School of Nursing

Philosophy
The philosophy of the School of Nursing flows from the

Mission Statement of Fairfield University, and gives

definition to the Jesuit ideals of social responsibility,

truth and justice. This statement addresses basic

tenets held by the faculty for baccalaureate and gradu-

ate nursing education. Concepts central to individuals,

health, nursing, education and practice are defined

and placed in the context of rapid technological and

demographic change which interacts with a health

care system that is moving from hospital to community

settings.

The faculty believes that individuals are biological,

psychological, social and spiritual beings who are

unique members of families and a larger social sys-

tem. The interaction and communication of individuals

within these systems impact upon health, harmony

and well-being. Individuals are capable of autonomy in

self care and respond to changes through a process

unique to that person. Situational and developmental

change represent transitional points in the life cycle

which may result in disharmony and/or an opportunity

for growth that impacts health and well-being.

The School of Nursing acknowledges that health and

social issues are interactive, and a strong liberal arts

core curriculum must provide students with the theo-

retical background to address that association. Soci-

etal values, structures and beliefs influence the health

and well-being of the nation. A safe environment and

universal access to quality health care is the right of all

people. Professional nursing organizations exert a

social and political force by actively seeking justice

and quality health care.

Health is a dynamic state of physical, mental and

emotional harmony which permits the individual to

affirm and pursue one's own life goals. Alterations

from health are on a trajectory from wellness to illness,

with many variables affecting the quality of life along

that continuum. Optimum health begins with nurturing

and promoting one's own emotional and spiritual growth

which then extends to the respect and caring for

others. When recovery from illness is not possible,

death is viewed as the final stage of life and an

opportunity for further growth while compassionate

support is provided.
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The faculty of the School of Nursing believes that

nursing educators have the responsibility to promote

caring for one another in a manner which permits

intellectual, emotional and spiritual growth. Within this

context, faculty strive to facilitate students' develop-

ment in an environment conducive to critical thinking

and ethical decision making. Technological expertise

is a prerequisite for the delivery of safe, quality health

care. An atmosphere conducive to academic excel-

lence is best facilitated in a climate of mentorship,

mutuality and support. Teaching strategies encourage

autonomy, active involvement, leadership, problem

solving, reflection, self awareness, and advocacy, all

of which are central to professional nursing.

A diversity of educational programs enrich the School

of Nursing as well as the University. The traditional

baccalaureate curriculum, a registered nurse degree

completion program, and an accelerated curriculum

option for college graduates reflect the faculty view

that there are multiple routes to professional nursing

practice. In addition, a two-track master's degree

program prepares nurses for advanced nursing prac-

tice in family primary health care or psychiatric primary

health care.

The baccalaureate program prepares students for

professional nursing, and has as its focus the promo-

tion of health and the diagnosis and treatment of

responses to actual and potential health problems in

an interpersonal context. The nursing process pro-

vides a vehicle to address the health care needs of

clients. The faculty believes that professional nurses

incorporate caring and holism to help clients attain a

higher degree of harmony between the mind, body and

spirit which facilitates self healing. Nursing fosters

caring and nurturing, with responsibility for one an-

other a central tenet. Nursing research is an integral

part of the development and testing of theoretical

concepts as they are applied and refined in practice.

The graduate program provides professional nurses

with the opportunity for advanced study, beyond the

baccalaureate degree, of research, theory and clinical

intervention, which form the basis of specialty nursing

practice. The focus of study builds on professional

nursing practice, with emphasis on comprehensive

health care toward client empowerment. The advanced

practice nurse analyzes data generated through clini-

cal practice and the study of the health-illness con-

tinuum as it relates to health policy, patterns of health
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care delivery, and allocation of health care resources.

Students and faculty collaborate in the development of

innovative solutions to health care problems in order to

serve as client advocates who influence decision

making and bring about change through leadership

that improves the health and quality of life for all

members of society. Thus, graduate education fosters

self-esteem, creative and critical thought, indepen-

dence, accountability, enhancement of problem-solv-

ing skills, and refined clinical judgment.

Because society is rich with diverse religions, ethnic

and cultural groups, professional nurses must be

prepared to work with those whose beliefs and values

may be different than their own. In order to be sensitive

to others, it is first necessary to know and accept one's

own values and beliefs. Students and faculty demon-
strate mutual respect for the rights of others and
appreciation of these differences. These beliefs are

consistent with the value-oriented curriculum of Fair-

field University which encourages a commitment to

social responsibility, justice and truth. The School of

Nursing brings these ideals to fruition through the

education of students in professional nursing practice.

The University

Fairfield University, founded in 1 942, became the 26th

institution of higher learning operated by the Jesuit

Order in the United States— the inheritor of a tradition

of learning and scholarship that dates back to 1540,

when St. Ignatius Loyola founded the Society of Jesus

on the principle of active service in the world.

Many Jesuits chose education as their field of service.

A basic Jesuit principle, the striving for excellence, led

them to create schools that have become renowned

for their academic quality. Over the centuries, a Jesuit

education has come to mean a high standard of

academic and intellectual discipline within Judeo-Chris-

tian values.

The majority of Fairfield's faculty are lay people who
represent many faiths and many creeds, and students

are selected without regard to sex, race, color, marital

status, religion, age, national origin or ancestry, dis-

ability or handicap. There is one common tie — a

commitment to moral and spiritual values. This is the

cornerstone of Fairfield's academic philosophy — the

search for truth through learning.



Accreditation

Fairfield University is comprised of the College of Arts

and Sciences, School of Business, School of Nursing,

Graduate School of Education and Allied Professions,

School of Continuing Education, and BEI School of

Engineering.

Located in America's "academic corridor"— that short

expanse from New York City to Boston that contains

the world's largest concentration of colleges and uni-

versities— Fairfield provides access to many cultural,

recreational, social and intellectual programs. In addi-

tion to its proximity to New York City and all the

recreational possibilities available there, the immedi-

ate area offers many fine local theaters and cinemas,

restaurants, botanical and zoological gardens, and

many excellent beaches and boating facilities.

Fairfield's 200-acre campus is among the most beau-

tiful in the country. Created from two large private

estates, it retains a gracious, tranquil atmosphere.

There are many wooded areas, lawns, gardens and

pleasant walks, and, from several vantage points, a

broad view of the blue waters of Long Island Sound.

The University's buildings are modern and well-suited

to the needs of its students. Some of the outstanding

buildings are the Bannow Science Center; Nyselius

Library; a new 51,000 square foot Athletic Center;

Recreational Complex; Donnarumma Hall; Canisius

Hall; Regina A. Quick Center for the Arts, with a 741-

seat theater, a smaller experimental theater, and art

gallery; the PepsiCo Theatre, with a 75-seat studio

theatre; Egan Chapel of St. Ignatius Loyola; and the

new 70,000 square foot home of the School of Busi-

ness, formerly the Conference Center.

Accreditation

Fairfield University is fully accredited by the New
England Association of Schools and Colleges, which

accredits schools and colleges in the six New
England States. Accreditation by one of the six re-

gional accrediting associations in the United States

indicates that the school or college has been carefully

evaluated and found to meet standards agreed upon

by qualified educators.

The State of Connecticut Department of Education

has approved the advanced practice nursing graduate

program leading to certification by the American

Nurses Credential Center as a Family Nurse Practitio-

ner or a Clinical Specialist in Adult Psychiatric Mental

Health Nursing. The master's program in fully accred-

ited by the National League for Nursing Accrediting

Commission.

The baccalaureate program in the School of Nursing is

accredited by the National League for Nursing Accred-

iting Commission and approved by the Connecticut

Department of Higher Education and the Connecticut

State Board of Examiners for Nursing.

The University holds memberships in the National

Association of Independent Colleges and Universi-

ties, American Council for Higher Education, Ameri-

can Assembly of Collegiate Schools of Business,

American Association of Colleges for Teacher Educa-

tion, American Council on Education. Association of

Jesuit Colleges and Universities, Connecticut Asso-

ciation of Colleges and Universities for Teacher Edu-

cation, Connecticut Conference of Independent Col-

leges, Connecticut Council for Higher Education, Na-

tional Catholic Educational Association, National

League for Nursing, and New England Business and

Economic Association.

For further information on the accreditation status of

the nursing programs, individuals are invited to con-

tact the National League for Nursing Accrediting Com-
mission, 350 Hudson Street, New York, NY 10014:

(800) 669-9656.
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A Message to Students

From the Director

As we enter the next millennium, the challenges for

the nursing profession are numerous. How will we

provide quality yet cost effective care in the 21st

century? The history of nursing is replete with those

who made a difference and helped to shape health

care and influence policy. The faculty at Fairfield

University School of Nursing is proud of its heritage

and has developed a program which prepares nurses

for a leadership role and to meet the challenges of the

future.

Our advanced practice graduate program is

innovative and based on holistic nursing, that is,

physical, psychological and spiritual dimensions are

integrated into care. Consistent with holism,

complementary modalities of healing are taught as well as more traditional models of care.

The School of Nursing graduate program has two tracks, Family Nurse Practice and Psychiatric Nurse

Practice. Both tracks require a minimum of 500 hours of supervised clinical experience. Students work

with individuals, families and groups to provide primary care. Primary care, initiated at a client's first

point of contact with the health care system, is the continuous and comprehensive promotion and

maintenance of health, prevention of illness, illness diagnosis and treatment, and management or

referral of mental and physical problems.

Our small classes, faculty mentorship, state-of-the-art computer capabilities, evening classes and

excellent preceptors provide students with a quality and supportive environment. Graduates from our

program have assumed leadership positions in advanced practice nursing in the community. Some
have started their own private practice, serving as consultants to managed care agencies or

corporations, developing programs, and practicing primary care in interdisciplinary groups.

As the Director of the Graduate Program in Nursing, I welcome you and look forward to meeting, with

you, the exciting challenges and opportunities for nursing into the 21st century.

Kathleen Wheeler, Ph.D., APRN

Director, Graduate Nursing Program



Calendar

School of Nursing

Calendar 1998-99

Fall Semester 1998

August 3 - September 8 Mail and walk-in registration (Mondays through Fridays)

September 8 Orientation for new students (3:30 p.m.)

September 8 Classes begin

September 18 Multicultural Convocation

September 22 School of Nursing Convocation

October 1 Deadline for submission of spring practica applications

October 12 Holiday, Columbus Day — No classes

October 23 Last day to apply for January graduation

November 2-19 Advisement and pre-registration for spring with advisors

(see posted hours)

November 25-29 Thanksgiving recess

December 1 Deadline for spring admission

December 15 Deadline for submission of scholarly project

December 22 Last class day

Spring Semester 1999

December 8 - January 9 Mail and walk-in registration (Mondays through Fridays)

January 18 Holiday, Martin Luther King's Birthday — No classes

January 19 Orientation for new students (3:30 p.m.)

January 19 Classes begin

February 1 Deadline for submission of summer and fall practica applications

February 12 Last day to apply for May graduation

February 15 Holiday, President's Day — No classes

March 1 Deadline for summer admission

March 8-12 Spring recess

April 2-4 Easter recess

April 15 Deadline for submission of scholarly project

April 6-28 Advisement and pre-registration for summer and fall in SON

(see posted hours)

May 1 Deadline for fall admission

May 10 Last class day

May 23 Commencement

Summer Session 1999

Schedule to be announced.

May 18 Summer classes begin

July 9 Last day to apply for August graduation

11
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Admission

Requirements
Individuals may apply to the Graduate Program in

Nursing to pursue a master's degree or post-master's

certificate in the Family Nurse Practitioner or Psychi-

atric Nurse Practitioner track. Applicants for a master's

degree must hold a bachelor's degree in nursing from

a National League for Nursing-accredited school. Ap-

plicants who have a non-nursing bachelor's degree

will be considered on an individual basis and may be

required to complete selected undergraduate courses

in order to be eligible for admission to the MSN
program. An applicant must be a registered nurse,

licensed to practice in the State of Connecticut with a

current registration, or have a professional nursing

license to practice in one of the states in the U.S., with

eligibility for licensure in Connecticut. A minimum of

one year of full-time clinical nursing experience is

preferred. Applicants for the post-master's certificate

must hold a master's degree in nursing from a National

League for Nursing-accredited school and have earned

a QPA of 3.0 or higher in that program.

Prerequisites include undergraduate courses in

Statistics (including Descriptive and Inferential), and

Abnormal Psychology (for the Psychiatric Nurse Prac-

titioner track only).

International Students

International students must provide evidence of ad-

equate financial resources and should apply well in

advance of the beginning of the term in which they

intend to begin graduate studies. The applicant must

submit certified English translations and a course-by-

course evaluation of all academic records. All interna-

tional students whose native language is not English

must demonstrate proficiency in the English language.

A TOEFL composite score of 550 is required for

admission to the graduate program.

Application Procedure

Students seeking admission must complete the

following procedure:

1

.

Submit a completed application form.

2. Submit a non-refundable application fee of $50.

3. Submit official transcripts from all universities

attended.

4. Submit two letters of recommendation, one of which

should be from a current nursing supervisor or

professor.

5. Submit results of the Miller Analogies Test or Gradu-

ate Record Exam.

6. Submit a copy of your current registration as a regis-

tered nurse in the State of Connecticut.

Miller Analogies Test (MAT)

The Miller Analogies Test (MAT) is administered lo-

cally at various sites. The test is given three times a

year, including once during summer. The fee is $38.

Call (800) 623-3231 for information.

Graduate Record Exam (GRE)

For information on the Graduate Record Exam (GRE),

call (609) 771-7670 (Princeton, NJ). This test is given

only at designated sites and only on specified dates.

The fees for the GRE are $80 for the paper and pencil

test, and $96 for the computer test.

Deadlines

All application materials must be on file by the follow-

ing dates: May 1 for fall admission (full- or part-time

students); December 1 for spring admission (part-time

only); and March 1 for summer admission (part-time

only).

If this procedure has not been completed prior to the

beginning of the semester, the student may register as a

Special Status Student for one semester pending receipt

and disposition of application materials.

Special Status Students

Students not seeking a degree or certificate may enroll

and earn up to nine credits by completing the following

procedure:

1

.

Submit a completed application form.

2. Submit a non-refundable application fee of $50.

Special Status Students may request permission to

extend their status beyond nine credits. This will require

the submission of all former academic records but will not

affect the nine credit maximum which may be applied to

a degree or certificate program if the student matriculates

at a later date. Beyond nine credits, Special Status

Students must apply for admission to the graduate

program prior to enrolling for additional credits.



Non-Degree Students

Applicants who hold master's degrees and who are

interested in taking courses for professional and

personal continuing education may be admitted as

Non-Degree students. Courses taken under this

status may not be considered toward fulfillment of

degree requirements.

For an application and additional information, con-

tact the School of Nursing Graduate Program at

Fairfield University, North Benson Rd., Fairfield,

Conn., 06430-5195; telephone (203) 254-4150; and

fax (203) 254-4126.

Matriculation/Continuation

To remain in good academic standing, a student must

achieve a 3.0 cumulative quality point average upon

completion of the first 12 semester hours. A student

whose cumulative quality point average falls below 3.0

in any semester is placed on academic probation for

the following semester. Students on academic proba-

tion must meet with their advisor to adjust their course

load. If the overall average is again below 3.0 at the

end of that semester, the student may be dismissed.

Continuation in the Post-Master's Program requires

performance above the minimum academic level in

courses and practica, and the recommendation of the

area faculty.

Admission Requirements

Readmission

13

All students who interrupt their education for more than

12 successive months must be reinstated. Request for

reinstatement may be made by letter to the Program

Director at least one month priorto enrollment in courses.

If the student has been inactive for 24 months or longer,

it will be necessary to submit a new application for

admission to the graduate program. A review of past

work will determine the terms of readmission.

Advisement

All students are assigned a faculty advisor. Students

must meet with their advisors during their first semes-

ter of enrollment to plan a program of study. The

advisor must be consulted each semester regarding

course selection.

Information about certification requirements may be

obtained from faculty advisors.

Transfer of Credit and Waivers

Transfer of credit from another accredited institution of

higher learning will be allowed if it was (a) applicable

to a graduate degree at the institution in which it was
earned; (b) not used toward another graduate degree;

and (c) completed prior to enrolling at Fairfield. The

grade received for the work may not be less than B. As

many as six credits may be transferred upon approval

by the Program Director. No clinical courses are ac-

cepted for transfer.

A limited number of courses taken at other institutions

of higher learning in fields of specialization which are

not offered at Fairfield University may be accepted

after enrollment as part of the credit requirements,

provided the candidate has written approval of the

Director before registering for such courses.
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Academic Regulations

General Regulations for Degrees

Students are to complete all requirements for a degree

and file an application for graduation within a period of

five years from the date of enrollment in the first course

completed for credit toward the degree. Students

should follow the procedures and course require-

ments described in the general catalog in effect on the

date on which they are formally admitted to their

degree program. The catalog year runs from Septem-

ber 1 to August 31. If education is interrupted, a

student must apply for readmission. See "Readmis-

sion"on page 13.

ANA Certification

The MSN degree fulfills the academic requirements

toward certification by the American Nurses Associa-

tion. The ANCC (American Nurses Credentialing Cen-

ter) offers an examination in order to receive certifica-

tion as a Family Nurse Practitioner for those who have

completed the Family Nurse Practitioner track and

certification as a Clinical Specialist in Adult Psychiatric

Mental Health Nursing for those who have completed

the Psychiatric Nurse Practitioner track. Those com-

pleting the Family Nurse Practitioner track are eligible

to apply to ANCC to take the exam immediately after

graduation. The ANCC requires additional hours of

supervision and patient contact in order to apply to

take the exam toward certification as a Clinical Spe-

cialist in Adult Psychiatric Mental Health Nursing. A
total of 100 hours of supervision and 800 hours of

patient contact are required. Psychiatric Nurse Practi-

tioner students receive a minimum of 50 hours of

supervision and 400 hours of patient contact during

the practica courses which can be used to partially

fulfill this requirement.

Students who already have a master in nursing and

complete the Post-Master's Certification Program are

also eligible to take the ANCC examination in their

respective specialties.

Certification as a Family Nurse Practitioner or a Clini-

cal Specialist in Psychiatric Nursing provides the nec-

essary credentials in order to apply for and receive an

Advanced Practice Nursing License (APRN) in the

State of Connecticut. An APRN is required in Con-

necticut for nurses to have prescriptive privileges and

receive third-party reimbursement.

Complete details and an application form from ANCC
may be requested by calling 800-284-2378.

Applications for and
Awarding of Degrees

All students must file an application for the master's

degree and the post-master's certificate in the Dean's

office. If all degree requirements except for three

credits have been completed, the student may partici-

pate in the commencement ceremony. However, the

student's name will not be read by the Dean nor will the

name be printed in the official commencement book-

let. Students who wish to participate must also submit

an application for the degree and a written request to

the Dean's office.

Refer to the graduate school calendar for the deadline

for degree application.

Degrees and post-master's certificates will be awarded

each August, January and May. All students are in-

vited to attend the annual commencement exercises

in May.

Academic Load

A full-time student will carry nine or more credits during

the fall or spring semester. Twelve credits is the

normal maximum load permitted. During summer ses-

sions, students are permitted to carry a maximum load

of nine credits.

Auditing

A student who wishes to audit a graduate course may

do so only in consultation with the course instructor. A
Permission To Audit form, available at the Dean's

office, must be completed and presented at registration

during the regular registration period. No record of class

attendance, participation or grades will be kept. The

tuition for audit is one-half of the credit tuition, except for

those hands-on courses involving the use of a computer

workstation; in this case, the audit tuition is the same as

the credit tuition. Conversion from audit to credit status

will be permitted only within the first four classes and

with the permission of the course instructor.



Independent Study

The purpose of independent study at the graduate level

is to broaden student knowledge in a specific area of

interest. Students must submit a preliminary proposal

with the Independent Study Application Form, which is

available in the Dean's office, to the major advisor.

Frequent consultation with the major advisor is re-

quired. Students may earn from one to six credits for an

independent study course.

Grades

The work of each graduate student is graded on the

following basis:

A Excellent 4.00 quality points

A- 3.67 quality points

B+ 3.33 quality points

B Good 3.00 quality points

B- 2.67 quality points

C+ 2.33 quality points

C Fair 2.00 quality points

C- 1.67 quality points

P Pass

F Fail 0.00 quality points

Incomplete

W Withdrawal without penalty

Incomplete grades automatically become failures if the

missing work is not completed within 30 days after the

beginning of the next regular semester. A student who
elects to withdraw from a course must do so in writing to

the Dean. The minimum passing grade for courses is a B-.

A student who earns less than a B- in the same nursing

course twice or who earns less than a B- in a third nursing

course will not be allowed to continue in the program.

Tuition and Fees 15

Tuition and Fees
The schedule of tuition and fees follows:

Application for matriculation

(not refundable) $50

Registration per semester $20

Tuition per credit $355

Change of course $10

Transcript $4

Commencement fee (Required

of all degree recipients) $90

Lab fee $45

Materials fee $15-50

Audit fee (per 3 credit course) $533

Promissory note fee $25

Practicum fees (each) $25

Thesis advisement (NS 599) S300

Returned check fee $20

The trustees of the University reserve the right to

change tuition rates and to make additional charges

whenever they believe it necessary.

Full payment of tuition and fees or authorization for

billing a company must accompany registration. Pay-

ments may be made in the form of cash (in-person only),

check, money order, MasterCard, VISA or American

Express. All checks are payable to Fairfield University.

No degree will be conferred and no transcripts will be

issued for any student until all financial obligations to

the university have been met.

Deferred Payment

During the fall and spring semesters, students deemed
eligible may defer payment on their tuition as follows:

For students taking less than six credits — at the

time of registration the student pays one-half of the

total tuition due plus all fees and signs a promissory

note for the remaining tuition balance. The promis-

sory note payment due date varies according to the

semester.

For students taking six credits or more— at the time

of registration, the student pays one-fourth of the

total tuition due plus all fees and signs a promissory

note to pay the remaining balance in three consecu-

tive monthly installments. The promissory note pay-

ment due dates vary according to the semester.

Failure to honor the terms of the note will prevent future

deferred payments and affect future registrations.
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Reimbursement by Employer

Many agencies pay their employee's tuition. Students

should check with their employers.

If they are eligible for reimbursement, students must

submit, at in-person registration, a letter on company
letterhead stating approval of the course registration

and the terms of payment. The terms of this letter,

upon approval of the Office of the Bursar, will be

accepted as a reason for deferring that portion of

tuition covered by the reimbursement. Even if covered

by reimbursement, all fees (registration, processing,

lab or material) are payable at the time of registration.

Students will be required to sign a promissory note

which requires a $25 processing fee. The note states

that an outstanding balance must be paid in full prior to

registration for future semesters. A guarantee that

payment will be made must be secured at the time of

registration by either a MasterCard, VISA or American

Express credit card. If the company offers less than

1 00% reimbursement, the student must pay the differ-

ence at the time of registration and sign a promissory

note for the balance. Letters can only be accepted on

a per semester basis. Failure to pay before the next

registration period will prevent future deferred pay-

ments and affect future registrations.

Nurse traineeships and other scholarships are also

available. Students are encouraged to talk with the

Program Director regarding applications.

Refund of T\iition

All requests for tuition refunds are handled through the

Bursar's Office (fees are not refundable). The request

must be made in writing, and all refunds will be made
based on the date the notice is received or, if mailed,

on the postmarked date, according to the schedule

outlined below. Refunds of tuition charged on

MasterCard, VISA or American Express must be ap-

plied as a credit to your charge card account.

Amount Refundable

Before first scheduled class 1 00%
Before second scheduled class 90%
Before third scheduled class 80%
Before fourth scheduled class 60%
Before fifth scheduled class 40%
Before sixth scheduled class 20%
After sixth scheduled class

Refunds take 4-6 weeks to process.

NOTE: If federal or state aid is utilized, the refund

amount may be less than the above percentages.

Practicum Application

All students who plan to enroll in practica courses must

complete the application form one semester prior to

the semester in which they wish to enroll. The deadline

for the spring semester is October 1 , and February 1

forthe summer and fall semester. Students registering

late are not assured placement and will be charged a

late fee of $35.

Transcripts

Graduate transcript requests should be made in writ-

ing to the Registrar's Office in Canisius Hall. There is

a $4 fee for each copy (faxed transcripts are $6).

Students should indicate the program and dates that

they attended. In accordance with the general

practices of colleges and universities, official tran-

scripts with the university seal are sent directly by the

university. Requests should be made one week in

advance of the date they are needed. Requests are

not processed during examination and registration

periods.

General Information

Course Numbering System
Undergraduate

01-99 Introductory courses

100-199 Intermediate courses without

prerequisites

200-299 Intermediate courses with prerequisites

300-399 Advanced courses, normally limited to

juniors and seniors and open to graduate

students with permission

Graduate
500-599 Graduate courses

Withdrawal

Students who wish to withdraw from a single course,

all courses, or the school must submit a written state-

ment of their intention to the Dean. Failure to attend

class or merely giving notice to an instructor does not

constitute an official withdrawal and may result in a

penalty grade(s) being recorded for the course(s).
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Financial Aid

Federal Stafford Loans

Under this program, graduate students may apply for

up to $18,500 per academic year, depending on their

educational costs. Students demonstrating need

(based on federal guidelines) may receive up to $8,500

of their annual Stafford Loan on a subsidized basis. Any

amount of the first $8,500 for which the student has not

demonstrated need (as well as the remaining $10,000

should they borrow the maximum loan), would be bor-

rowed unsubsidized.

When a loan is subsidized, the federal government

pays the interest for the borrowers as long as they

remain enrolled at least on a half-time basis, and for a

six month grace period following graduation or with-

drawal. When a loan is unsubsidized, the student is

responsible for the interest and may pay the interest on

a monthly basis or opt to have the interest capitalized

and added to the principal.

How to Apply

Students must complete the Free Application for Fed-

eral Student Aid (FAFSA) and submit it to the federal

aid processing center.

Following submission of the FAFSA, the student will

receive a Federal Student Aid Report (SAR) which

should be submitted to the Office of Financial Aid along

with a Fairfield University application for financial aid.

Students should complete and sign the certification

section of the SAR before sending it to the University.

Students applying for financial aid at Fairfield Univer-

sity for the first time must request a Financial Aid

Transcript from the financial aid offices at all colleges

previously attended, regardless of whether aid was

received while in attendance.

Students must obtain a Federal Stafford Loan applica-

tion from the lender of their choice. Students who have

borrowed previously should borrow from their prior

lender. First-time borrowers may request an applica-

tion from the Office of Financial Aid. The completed

application must be returned to the Office of Financial

Aid for processing.

Approved loans will be disbursed in two installments

and checks will be forwarded directly to the Office of

the Bursar. The lender will deduct up to 4% from the

disbursements for origination and insurance fees. The
Office of the Bursar will request that students endorse

checks once they are received. Receipt of financial aid

requires full matriculation in a degree program.

Family Education Loan Program (FELP)

Loans to assist graduate and professional students pay

the cost of attending the university. Repayment begins

30 to 60 days after the loan is disbursed at a fixed rate of

8.1%. Interest-only payments are required while the

student is in school. Loans are available from $2,000 to

$20,000 per academic year.

To apply, contact the Connecticut Higher Education

Supplemental Loan Authority at 1-800-252-FELP in

Connecticut or 1-860-561-2180 from out of state.

Reimbursement by Employer

Many corporations, school systems and hospitals have

a tuition reimbursement plan for their employees.

Students should check with their employers about

policies and procedures which apply to degree studies

(Also see Tuition and Fee section on page 14 for

university policy).

Professional Nurse Traineeships

A limited number of Professional Nurse Traineeships,

made possible through federal legislation, are avail-

able through the School of Nursing. These funds are

awarded to universities on a competitive basis by the

Division of Nursing of the U.S. Public Health Service,

and they provide tuition and fees for full-time students.

Other Scholarships/Loans

Private scholarships are available through employers,

local industries, alumni associations and professional

nursing or professional women's associations. In ad-

dition, the following associations are known to offer

competitive scholarships and/or loans for graduate

study:

American Association of University Women, 1111

16th Street NW. Washington, DC 20036;

Business and Professional Women's Foundation, 201

2

Massachusetts Avenue NW, Washington, DC 20036;

Clairol Loving Care Scholarship Program, 345 Park

Avenue, New York, NY 10022;

General Federation of Women's Clubs, 1 734 N Street

NW, Washington, DC 20036;

National Health Service Corps. 2070 Chain Bridge

Road. Suite 450, Vienna, VA 22182, 800-221-9393:
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Nurses' Educational Fund, 555 West 57th Street, New
York, NY 10019;

Primary Care Education Program (PRIME), Karen

Verrinder RNC, MPA, Department of Veterans Affairs,

VA Connecticut Healthcare System, 950 Campbell

Avenue, West Haven, CT 06516;

Sigma ThetaTau, International, 550 West North Street,

Indianapolis, IN 46202;

Soroptimist International, 1616 Walnut Street, Phila-

delphia, PA 19103;

Stefano Frigo Mental Health Grant, Mental Health

Association of Connecticut, Inc., 20-30 Beaver Road,

Wethersfield, CT 06109; and

The Scholarship Committee, Office of Alumni Rela-

tions, Alumni House at Southwell Hall, Fairfield Uni-

versity, Fairfield, CT 06430-7524.

Several source books which list scholarships and

fellowships awarded through private organizations

may be available through your library: The College

Blue Book Scholarships; Fellowships, Grants and
Loans; Directory of Financial Aid for Women; The

Grants Register; and Scholarships, Fellowships and
Loans. You also may obtain an information packet

on scholarships by sending $1 to Scholarship Search,

1 775 Broadway, Suite 627R, New York, NY 1 001 9,

or writing to Peterson's, P.O. Box 2123, Princeton,

NJ 08543-21 23 for a copy of Financial Aid for Gradu-

ate & Professional Education. The following book

is available from the National League for Nursing

(1 -800-NOW-9NLN, X1 38) for $1 4.95: Scholarships

and Loans for Nursing Education.

Tax Deductions

Treasury regulation (1.162.5) permits an income tax

deduction for educational expenses (registration fees

and cost of travel, meals and lodging) undertaken to: (1

)

maintain or improve skills required in one's employment

or other trade of business, or (2) meet express require-

ments of an employer or a law imposed as a condition to

retention of employment status or rate of compensation.

Veterans

Veterans may apply educational benefits to degree

studies pursued at Fairfield University. Veterans should

submit their file number at the time of registration. The
Registrar's office will complete and submit the certifi-

cation form.

Alumni Association Graduate School Grant

The Fairfield University Alumni Association, recognizing

the value of graduate education and the financial needs

of students pursuing an advanced degree, has estab-

lished a grant. This grant will be awarded annually to a

matriculated graduate student.

The scholarship is based on need and academic achieve-

ment. To be eligible for the grant, candidates must have

completed a minimum of 12 graduate credits. The grant

is awarded for the spring semester and covers the cost of

one three-credit course. All students who wish to be

considered for this grant should complete the Free Appli-

cation for Federal Student Aid (FAFSA) and submit the

form to the federal processing center by the University

deadlines listed in the catalog. For more information,

please call the Office of Financial Aid at (203) 254-4125.

Library

The Nyselius Library contains an extensive and carefully

selected collection of print and electronic resources which

include over 285,000 bound volumes, more than 1,800

journals and newspapers, over 10,000 audiovisual items,

and the equivalent of 65,000 volumes in microform. A
particular strength is the selective, but wide-ranging and

current, reference collection. The stacks are open to all

students, with study space at individual carrels for over

600 students.

The library also has an automated inventory system and

online catalog which provides author, title, subject, and

keyword access to all its books, journals and audiovisual

materials. The library also has a CD-ROM local area

network that provides access for several simultaneous

users to over 1 7 major databases. In addition, the library

provides online access to the full text of some journals

as well as to resources on the Internet and the World

Wide Web. Other electronic resources include computer

terminals on the upper and lower levels of the library to

access services connected to the university's mainframe

computer. Students with computing accounts may access

e-mail, vaxnotes, the Internet, and other services.

A new student computer laboratory contains 25-state-of-

the-art computers that have the latest software, and ac-

cess to the Internet through the university's fiber optic

network. The 1,000 square foot lab has 16 Intel-based

personal computers and 8 MacOS personal computers

that have 32 megabytes of random access memory, and

two Hewlett Packard Laserject printers that print 24 pages

per minute.
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The computers are loaded with Microsoft Office97, which

includes software for word processing, spreadsheets

and presentations, and 15-inch color monitors rest on

spacious desk tops located in custom-designed work

stations. A specially made work station for the physi-

cally disabled is located near the library's entrance.

The library contains group study rooms, photocopiers,

readers and reader-printers for microforms, and audio-

visual hardware and software. The Campus TV Network

can be viewed on sets in video viewing carrels located

in the Media Department. To borrow library materials,

students must present a university ID card and register

at the circulation desk. During the academic year, the

library is open Monday to Thursday, 8 a.m. to midnight;

Friday, 8 a.m. to 10:30 p.m.; Saturday, 9 a.m. to 9 p.m.;

and Sunday, 10:30 a.m. to midnight.

Learning Resource Center:

Computer Laboratory

Nursing students are given priority in the Learning

Resource Center: Computer Lab, located in the School

of Nursing room 219, where there is a variety of

instructional software for the health care profession.

Software applications include two statistical packages

(Ethnograph and SPSS), as well as a variety of clinical

programs covering many aspects of nursing.

The equipment includes 13 IBM DX value point ma-

chines and two interactive video work stations. These
are connected to the mainframe and Internet via fiber.

Microsoft Word, Microsoft Excel, and WordPerfect are

available on the Window NT network. Printing facilities

include an HP4 laser printer and one dot matrix printer.

A wide variety of health care instructional half-inch

videos for the graduate and undergraduate health

care provider and a selection of audiotapes are avail-

able to loan. Four video stations are available in the

learning lab to preview film on site. Available for

viewing in the LRC computer lab are a variety of

interactive video programs designed to facilitate a

non-traditional approach to learning through multime-

dia where users are not just passive observers, but

participants with the program in real-life situations.

The computer lab is open Sunday, 1 p.m. to 11 p.m.,

and Monday to Wednesday, 6 p.m. to 11 p.m. For

more information about the lab or hours of operation,

call (203) 254-4000, extension 2626.

Campus Ministry/

Community Service

The Campus Ministry Team is composed of three Jesuits

and two laywomen. The members of the ministry team

provide counseling and spiritual direction, foster prayer life,

coordinate interfaith and ecumenical religious events, con-

duct liturgies and retreats, and organize student-led minis-

tries, community service and international mission oppor-

tunities. The ministers are available at any time for students's

needs and can be reached at the Pedro Arrupe, S.J.

Campus Ministry Center.

Harassment/Discrimination

Fairfield University recognizes and supports the inherent

dignity of all people. Therefore, the university condemns

any discrimination against the rights of others. The School

of Nursing will not condone any environment that is hostile

to the learner.

Housing

A limited number of residence units on campus have been

reserved for graduate students. If you are interested in

living on campus, contact Residence Life as soon as

possible at (203) 254-4215 for more information.

Off-campus housing for graduate students can be ar-

ranged on an individual basis through Residence Life.

Academic Grievance

The purpose of procedures for review of academic griev-

ances is to protect the rights of students, faculty, and the

university by providing mechanisms for equitable problem

solving.

A "grievance" is defined as a complaint of unfair treatment

for which a specific remedy is sought. It excludes circum-

stances which may give rise to a complaint for which

explicit redress is neither called for nor sought, or for which

other structures within the University serve as an agency

for resolution.

Academic grievances either relate to procedural appeals

or to academic competence appeals.

Procedural appeals are defined as those seeking a remedy

where no issue of the quality of the student's work is

involved. For example, a student might contend that the

professor failed to follow previously announced mecha-

nisms of evaluation.
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Academic competence appeals are defined as those

seeking a remedy because the evaluation of the qual-

ity of a student's work in a course is disputed.

"Remedies" would include but not be limited to awarded

grade changes, such as permission to take make-up

examinations or to repeat courses without penalty.

The procedures defined here must be initiated within

a reasonable period (usually a semester) after the

event which is the subject of the grievance.

Informal Procedure

Step one: The student attempts to resolve any aca-

demic grievance with the faculty member, Department

Chair, or other individual or agency involved. If, follow-

ing this initial attempt at resolution, the student re-

mains convinced that a grievance exists, she/he ad-

vances to step two.

Step two: The student consults the Department Chair,

or other individuals when appropriate, bringing written

documentation of the process up to this point. If the

student continues to assert that a grievance exists

after attempted reconciliation, she/he advances to

step three.

Step three: The student presents the grievance to the

Dean of the involved school, bringing to this meeting

documentation of steps one and two. If the Dean's

attempts at mediation prove unsuccessful, the student is

informed of the right to initiate formal review procedure.

Formal Procedure

Step one: If the student still believes that the grievance

remains unresolved following these informal proce-

dures, she/he initiates the formal review procedure by

making a written request for a formal hearing through

the Dean to the Academic Vice President. Such a

request should define the grievance and be accompa-

nied by documentation of completion of the informal

process. It should also be accompanied by the Dean's

opinion of the grievance.

Step two: The Academic Vice President determines

whether the grievance merits further attention. If not,

the student is so informed. If so, the Academic Vice

President determines whether it is a procedural or

competence appeal. If it relates to a procedural matter,

she/he selects a Dean (other than the Dean of the

involved school) to chair a Grievance Committee.

If it relates to an academic competence matter, the

Academic Vice President requests from the Dean
involved the name of two outside experts to serve as

a consultant panel in determining the merit of the

student's grievance.

Step three: For procedural appeals, the Grievance

Committee takes whatever steps are deemed appro-

priate to render a recommendation for resolving the

grievance. The Committee adheres to due process

procedures similar to those in the Faculty Handbook.

For competence appeals, the Academic Vice Presi-

dent contacts the outside panel members and re-

quests that they review the case in relation to its

content validity.

Step four: The recommendation from either the Griev-

ance Committee or the panel is forwarded to the Aca-

demic Vice President in written form, accompanied, if

necessary, by any supporting data that formed the basis

of the recommendation.

Step five:The Academic Vice President renders a final

and binding judgment, notifying all involved parties. If

the grievance involves a dispute over a course grade

given by a faculty member, the Academic Vice Presi-

dent is the only university official empowered to change

that grade, and then only at the recommendation of the

committee or panel.

Student Records

Under the Family Educational Rights and Privacy Act

passed by Congress in 1974, legitimate access to

student records has been defined. A student at Fair-

field University has the right to see any records which

directly pertain to the student. Excluded by statute

from inspection is the parents' confidential statement

given to the Financial Aid Office and medical records

supplied by a physician.

A listing of records maintained, their location, and the

means of reviewing them is available in the Dean's

Office. Information contained in student files is avail-

able to others using the guidelines below:

a) Confirmation of directory information is available to

recognized organizations and agencies. Such in-

formation includes name, date of birth, dates of

attendance, address.

b) Copies of transcripts will be provided to anyone

upon written request of the student. Cost of provid-

ing such information must be assumed by the

student.
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c) All other information excluding medical records is

available to staff members of the university on a

need-to-know basis; i.e., prior to the release of

additional information, a staff member must prove

his or her need to know information to the office

responsible for maintaining the records.

The Barone Campus Center

The Barone Campus Center is the social focal point for

all sectors of the university community. The Campus
Center is open 24 hours from Sunday to Tuesday, and

7 a.m. to midnight on Fridays and Saturdays. Included

in the Campus Center are: the bookstore (open Mon-

day to Friday, 8 a.m. to 7 p.m.; Saturday and Sunday,

1 1 a.m. to 4 p.m., and open for extended hours for the

first two weeks of each semester; call 254-4262),

snack bar (open Monday to Friday, 8 a.m. to midnight,

and Saturday and Sunday, 1 1 a.m. to midnight), game
room, mailroom (open Monday to Friday, 8:30 a.m. to

3:55 p.m.), ride boards and weekly activity bulletin. For

more information, call the Barone Campus Center

Information Desk from 9 a.m. to 9 p.m. at (203) 254-

4222, or if on campus, ext. 4222.

Recreational Complex

The Recreational Complex is a multi-purpose facility

with a 25-meter swimming pool; a fieldhouse unit that

can be used interchangeably for badminton, volley-

ball, tennis, basketball and jogging; enclosed courts

that can be used for handball and racquetball; two

exercise rooms; a multi-purpose room that can be

used for modern dance, slimnastics and exercising;

two saunas and a whirlpool bath; a sunbathing deck;

and locker rooms.

Graduate students are eligible to join during each

semester they are enrolled upon presentation of a

University identification card validated for the current

semester. Membership fee information is available at

the Recreational Complex. The office is open from 10

a.m. to 5:30 p.m., Monday through Friday. For com-

plete information, call (203) 254-4140, during office

hours.

Special Events

A continuous series of special events including exhibi-

tions, lectures, and dramatic and musical programs is

scheduled throughout the academicyear. These events

are open to all members of the University community,

and many of them are free. For a complete calendar of

events contact the Barone Campus Center, ext. 4222.

Security

The Security Department is responsible for the safety

and security of persons and property associated with

Fairfield University. The office is open, and security

officers are on patrol, 24 hours year-round. Violations

of university regulations which require immediate at-

tention should be reported to the Security Department.

The Security office is located in Room 2 on the ground

floor of Loyola Hall. To reach the department from an

outside telephone line, dial 254-4090; from an inside

line, dial extension 4090.

Parking

All vehicles must display a valid vehicle registration

decal and be parked properly in designated areas. For

part-time graduate and continuing education students,

the registration fee is included with tuition, so no addi-

tional fee must be paid.

To register a vehicle, bring your current University I. D. or

registration receipt and the vehicle's registration to the

Security Department in Room 2 of Loyola Hall (ground

floor). A pamphlet explaining traffic and parking regula-

tions is available there.

Note: Unauthorized vehicles parked in fire lanes, handi-

capped spaces, or service vehicle spots are subject to

fines and may be towed, at the owner's expense. Ve-

hicles of handicapped persons must display on official

campus or state handicapped permit.
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The School of Nursing

Graduate Program
The course of studies leads to a master of science

degree (MSN) and fulfills academic requirements to-

ward certification as a Family Nurse Practitioner or

Clinical Specialist in Psychiatric Mental Health Nurs-

ing. This program has been specifically developed to

accommodate the needs of adult learners and stu-

dents with full-time work schedules. Faculty encour-

age students to utilize and build upon past education

and experiences. The School of Nursing has long

been recognized for its commitment to individualizing

instruction and educational experiences. The goal of

the graduate program is to prepare advanced practice

nurses who can assume responsibility for providing

quality primary health care services to all members of

our community, with an emphasis on meeting the

unique health care needs of multiculturally diverse and

underserved populations.

The master's program requires 42 course credits for

completion. All students take six core courses (14

credits) which address advanced practice nursing,

research, holistic nursing, family and nursing theories,

leadership, and health policy. Early in the course of

study, students are helped to identify an area of

interest for the research project. Throughout the pro-

gram, every effort is made to accommodate this area

of interest in the completion of course assignments.

Students are expected to implement their research

proposal and complete a written, scholarly report of

the project prior to graduation. The remaining 28

credits, specific to either the family nurse practitioner

or the psychiatric nurse practitioner, provide opportu-

nities to apply critical thinking in the identification and

clinical management of risks and health problems.

Clinical experiences in a variety of agencies in sur-

rounding communities allow for synthesis of clinical

judgment, assessment, diagnostic skills, and theory.

The full-time program requires two academic years

and the interim summer for completion. The full-time

program begins in the fall semester; however, stu-

dents are admitted year round, including summers, for

part-time study.

A 22- to 31 -credit Post-Master's Certificate Program is

available for Family Nurse Practitioner or Clinical

Specialist in Adult Psychiatric Mental Health Nursing

preparation. This option is open to individuals who
already hold a master's degree in nursing.

Graduate Program Objectives

1. Conduct a comprehensive health assess-

ment of individuals and families in order to

diagnose health and developmental prob-

lems and associated risk factors.

2. Demonstrate sound critical thinking and ac-

countability in clinical decision making for

advanced practice nursing.

3. Provide primary health care to individuals

and families that addresses the prevention

and treatment of illness, and the promotion

and restoration of health.

4. Integrate a sensitivity to cultural diversity and

the unique characteristics of the individual,

family and community in the development

and implementation of a plan of care.

5. Utilize theory and research from nursing and

related disciplines to formulate nursing inter-

vention strategies, initiate change, improve

practice, and influence health care policy.

6. Communicate effectively with others in order

to provide comprehensive individual and fam-

ily primary health care services.

7. Negotiate a role within the health care deliv-

ery system that provides for collaboration,

interdependence and a professional identity

as an advanced practice nurse.

8. Use an ethical framework to analyze per-

sonal values, resolve ethical dilemmas in

advanced practice, and serve as an advo-

cate for individuals and families.

9. Contribute to the body of nursing knowledge

through the conduct or systematic use of

research.

10. Assume a leadership role within the health

care system to influence local, regional and

national policies that impact the profession

of nursing, the advanced practice nursing

role, access to primary health care services,

and health care delivery.
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Scholarly Project

All students must complete a research project in order to

graduate from the MSN program. Students conduct a

concept analysis in an area of interest in NS 502. This topic

is developed into a clinical research study for NS 503. This

can be a research utilization, project or a thesis. Pro-

posal completion is required to complete NS 503.

Students select a project sponsor (advisor) from a list of

faculty available to do project advisement. The sponsor

is selected based on content expertise in the area of

study. A second reader is also selected by the student.

The student then files a Contract Regarding Project,

which is signed by both the sponsor and the second

reader before the completion of NS 503. This form is

submitted to the faculty teaching the research course

and then filed in the student's docket. If students wish to

change their sponsor or second reader during the course

of their graduate studies, a letter explaining the request

must be submitted to the Director of the Graduate Pro-

gram for approval. A new form with the requisite signa-

tures is submitted by the student and filed in the student's

docket.

Project sponsors hold seminars over the course of the

semester the student is enrolled in NS 503 with the aim

to assist the student in developing a problem state-

ment, selecting an appropriate design and overall

proposal development. Students also submit a copy of

their completed proposal to their second reader and

sponsor for feedback at least one month prior to the

last day of the semester in which they are enrolled in

NS 503. The proposal is given a letter grade by the

faculty teaching the research course.

The sponsor is responsible for approval of the final draft

of the proposal and certifies that satisfactory completion

of suggested revisions have been done and also in-

sures that the student has submitted the proposal to the

Fairfield University Human Subjects Review Commit-

tee and has been approved by this body prior to data

collection. A copy of the form Project Approval with the

sponsor's signature is then filed in the student's docket

along with the Human Subject Approval form. The

proposal must conform to the proposal outline required

by the research faculty and be in APA style with all

appendices, references and figures.

Students register for NS 599 (and pay the accompany-

ing fee) during each fall and spring semester, following

completion of NS 503, until the project is completed. If

students wish to work on their projects during a summer
term and the sponsor agrees to be available for advise-

ment, the student must register for NS 599 that summer.

The completed project is reviewed and approved by the

sponsor and second reader. The Approval form is filed

in the student's docket at least one month prior to

graduation. Two copies of the bound completed project

are submitted to the project sponsor.
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Curriculum

Requirements for the

Full-Time Family Nurse

Practitioner Track

FIRST YEAR

Fall Semester (10 credits)

NS 501 Holistic Health Promotion (3)

NS 502 Development of Nursing Science (2)

NS 505 Healthy Policy and Informatics (2)

NS540 Pathophysiology (3)

Spring Semester (9 credits)

NS 503 Nursing Research (3)

NS 504 Health Assessment for

Advanced Practice (3)

NS541 Pharmacology (3)

Summer Term (6 credits)

NS 542 Primary Care of Adults (3)

NS 543 Practicum in Primary Care of Adults (3)

SECOND YEAR

Fall Semester (9 credits)

NS 544 Primary Care of Families (4)

NS 545 Practicum in Primary Care of Families (5)

NS 599 Project Advisement

Spring Semester (8 credits)

NS 506 Leadership Roles for

Advanced Practice Nurses (1)

NS 547 Primary Care of Special Populations (2)

NS 548 Practicum in Primary Care of Special

Populations (5)

NS 599 Project Advisement

Requirements for the

Full-Time Psychiatric Nurse
Practitioner Track

FIRST YEAR

Fall Semester (10 credits)

NS 501 Holistic Health Promotion (3)

NS 502 Development of Nursing Science (2)

NS 505 Health Policy and Informatics (2)

NS 550 Dynamics of Psychopathology (3)

Spring Semester (9 credits)

NS 503 Nursing Research (3)

NS 504 Health Assessment for

Advanced Practice (3)

NS 551 Psychopharmacology (3)

Summer Term (6 credits)

NS 552 Mental Health Nursing of Individuals (3)

NS 553 Practicum in Mental Health Nursing of

Individuals (3)

SECOND YEAR

Fall Semester (9 credits)

NS 554 Mental Health Nursing of Groups (2)

NS 555 Practicum in Mental Health Nursing of

Groups and Families (5)

NS 558 Mental Health Nursing of Families (2)

NS 599 Project Advisement

Spring Semester (8 credits)

NS 506 Leadership Roles for

Advanced Practice Nurses (1)

NS 556 Primary Care in Mental Health

Nursing (2)

NS 557 Practicum in Primary Care in

Mental Health Nursing (5)

NS 599 Project Advisement



Requirements for the

Part-Time Family Nurse

Practitioner Track

FIRST YEAR

Fall Semester (5 credits)

NS 501 Holistic Health Promotion (3)

NS 502 Development of Nursing Science (2)

Spring Semester (3 credits)

NS 503 Nursing Research (3)
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Requirements for the

Part-Time Psychiatric Nurse

Practitioner Track

FIRST YEAR

Fall Semester (5 credits)

NS 501 Holistic Health Promotion (3)

NS 502 Development of Nursing Science (2)

Spring Semester (3 credits)

NS 503 Nursing Research (3)

SECOND YEAR

Fall Semester (5 credits)

NS 505 Health Policy and Informatics (2)

NS540 Pathophysiology (3)

NS 599 Project Advisement

Spring Semester (6 credits)

NS 504 Health Assessment (3)

NS541 Pharmacology (3)

NS 599 Project Advisement

Summer Term (6 credits)

NS542 Primary Care of Adults (3)

NS 543 Practicum in Primary Care of Adults (3)

THIRD YEAR

Fall Semester (9 credits)

NS 544 Primary Care of Families (4)

NS 545 Practicum in Primary Care of Families (5)

NS 599 Project Advisement

Spring Semester (8 credits)

NS 506 Leadership Roles for

Advanced Practice Nurses (1)

NS 547 Primary Care of Special Populations (2)

NS 548 Practicum in Primary Care of Special

Populations (5)

SECOND YEAR

Fall Semester (5 credits)

Health Policy and Informatics (2)

Dynamics of Psychopathology (3)

NS505
NS550
NS 599 Project Advisement

Spring Semester (6 credits)

NS504 Health Assessment (3)

NS 551 Psychopharmacology (3)

NS 599 Project Advisement

Summer Term (6 credits)

NS 552 Mental Health Nursing of Individuals (3)

NS 553 Practicum in Mental Health Nursing of

Individuals (3)

THIRD YEAR

Fall Semester (9 credits)

NS 554 Mental Health Nursing of Groups (2)

NS 555 Practicum in Mental Health Nursing of

Groups (5)

NS 558 Mental Health Nursing of Families (2)

NS 599 Project Advisement

Spring Semester (9 credits)

NS 506 Leadership Roles for

Advanced Practice Nurses (1)

NS 556 Primary Care in

Mental Health Nursing (2)

NS 557 Practicum in Primary Care in

Mental Health Nursing (5)

NS 599 Project Advisement
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Requirements for the

Post-Master's Family Nurse

Practitioner Track

FIRST YEAR

Fall Semester (3 credits)

NS540 Pathophysiology (3)

Requirements for the

Post-Master's Psychiatric

Nurse Practitioner Track

FIRST YEAR

Fall Semester (3 credits)

NS 550 Dynamics of Psychopathology (3)

Spring Semester (6 credits)

NS504 Health Assessment (3)

NS541 Pharmacology (3)

Summer Term (6 credits)

NS542 Primary Care of Adults (3)

NS 543 Practicum in Primary Care of Adults (3)

SECOND YEAR

Fall Semester (9 credits)

NS 544 Primary Care of Families (4)

NS 545 Practicum in Primary Care of Families (5)

Spring Semester (7 credits)

NS 547 Primary Care of Special Populations (2)

NS 548 Practicum in Primary Care of Special

Populations (5)

Spring Semester (6 credits)

NS504 Health Assessment (3)

NS 551 Psychopharmacology (3)

Summer Term (6 credits)

NS 552 Mental Health Nursing of Individuals (3)

NS 553 Practicum in Mental Health Nursing of

Individuals (3)

SECOND YEAR

Fall Semester (9 credits)

NS 554 Mental Health Nursing of Groups (2)

NS 555 Practicum in Mental Health Nursing of

Groups (5)

NS 558 Mental Health Nursing of Families (2)

Spring Semester (7 credits)

NS 556 Primary Care in

Mental Health Nursing (2)

NS 557 Practicum in Primary Care in

Mental Health Nursing (5)
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Course Descriptions

NS 501 Holistic Health Promotion

This course presents health promotion for the ad-

vanced practice nurse within a holistic health frame-

work. Students explore the role of the advanced prac-

tice nurse in the delivery of holistic health promotion to

diverse cultures and communities. Elements of holistic

care and the interaction of mind/body on health are

discussed within the context of the healing relationship

with the primary care practitioner. Specific risk factors

which lead to psychophysiological dysregulation are

identified. Self-management strategies to empower
the client and family to promote holistic health are

explored, including therapeutic suggestion, contin-

gency contracts, stress management, bereavement

counseling, and complementary modalities of healing.

Ethical and cultural issues as they relate to health

promotion are addressed. Students participate in a

weekly cognitive behavioral group designed to teach

approaches and techniques for coping and stress

management. 3 credits

NS 502 Development of Nursing Science

This course provides a foundation for understanding

the nature of science, the state of the art of nursing

science, and the approaches to the development of a

science. Students examine theory-research-practice

connections, critique extant nursing models, and en-

gage in concept analysis and synthesis. The concept

analysis conducted by course participants serves as

the foundation for the proposal developed in NS 503.

2 credits

NS 503 Nursing Research

This advanced research course builds on the knowl-

edge base developed in basic nursing research

courses. The major purpose of the course is to assist

students in designing a research proposal suitable for

the scholarly project. Concepts developed in NS 502

will serve as bases for students' research. Then,

during NS 503, students relate nursing research to

theory, critique studies, evaluate instruments, analyze

data, and discuss opportunities for disseminating find-

ings. In addition, the course content helps students

explore ethical issues in health research, nursing

research priorities, epidemiological trends, computer

analysis of data including accessing national data

sets, and collaborative approaches to research. At the

end of this course, students will have completed a

proposal for a scholarly project. Prerequisite: NS 502.

3 credits

NS 504 Health Assessment for Advanced
Practice

This core course which includes a one 45-hour clinical

credit focuses on the holistic and comprehensive health

assessment of individuals and families across the

lifespan. Its purpose is to provide a foundation for

primary prevention and health promotion through ap-

propriate screening and risk assessment. The course

also includes history taking, advanced physical exami-

nation, and laboratory assessment. The course pro-

vides students with the opportunity to develop the

comprehensive assessment skills required for ad-

vanced primary care nursing practice.

All students complete the course module in compre-

hensive health assessment. In addition, family nurse

practitioner students develop advanced physical ex-

amination and laboratory assessment skills, and men-

tal health nurse practitioner students develop ad-

vanced mental health assessment skills. All students

participate in a practicum which provides opportunity

to practice these skills. (45 clinical hours) 3 credits

NS 505 Health Policy and Informatics

Students explore the development of health policy for

the advanced practice nurse (APN) in a changing

health care environment. Implications of health policy

and electronic resources for practice are also exam-

ined. Strategies needed to influence health policy and

provide quality cost-effective care in a managed care

environment are studied. The use of computer tech-

nology for accessing information, using electronic

discussion lists and developing presentations will be

integrated into the course material. The major foci of

the course are socioeconomic, political and ethical

factors that affect health care delivery and the alloca-

tion of health care resources. 2 credits
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NS 506 Leadership Roles for Advanced Practice

Nurses
This course is one of the culminating experiences in

the graduate program. It is designed to help students

explore the concept of leadership and the leadership

strategies needed by advanced practice nurses to

influence nursing practice, health policy, and the deliv-

ery of health care. Students also examine the develop-

ment of leadership in self and others and propose

specific strategies for how they can provide leadership

that facilitates needed change. Students present their

scholarly project. Project advisor's approval is needed

to register this course. Prerequisites: NS 547 and NS
548, or NS 556 and NS 557. 1 credit

NS 540 Pathophysiology

The physiological basis of health and disease is dis-

cussed. The course focuses on the pathophysiological

aspects of health problems commonly encountered in

clinical practice, including those which can be altered

by appropriate treatment and those which do not

respond to intervention. 3 credits

NS 541 Pharmacology
This course focuses on the pharmacotherapeutic prin-

ciples of drugs most commonly used by nurse practi-

tioners in primary care. Pertinent pathophysiology is

reviewed, and emphasis is placed on drug therapy for

agent selection, monitoring drug therapy, identifying

and avoiding adverse drug reactions and interaction,

as well as thorough patient counseling with regard to

proper drug usage. This course is designed to meet

the pharmacology requirement for APRN licensure in

Connecticut. 3 credits

NS 542 Primary Care of Adults

This course focuses on primary health care of the

adult, particularly the assessment, diagnosis, treat-

ment, management and evaluation of risk factors and

problems commonly encountered by the advanced

practice nurse in ambulatory primary health care. The
identification and clinical management of abnormal

findings generated from age-appropriate screening

are addressed. Emphasis is placed on critical thinking

and clinical judgment as they relate to the develop-

ment of appropriate differential diagnoses and ap-

proaches to the management of problems. Prerequi-

sites: NS 501, NS 503, NS 504, NS 505, NS 540, NS
541 or concurrent. Corequisite: NS 543. 3 credits

NS 543 Practicum in Primary Care of Adults

This course provides students with the opportunity to

apply theoretical learning about the primary care of

adults in an ambulatory primary care setting. Under

the supervision of a nurse practitioner or licensed

physician, students provide primary care to adult cli-

ents from diverse populations. Clinical conferences

provide an opportunity for discussion and sharing of

issues encountered in the practicum as they relate to

the diagnosis, treatment, management and preven-

tion of illness, ethical implications, and the promotion

of health. In addition, the advanced practice role

components of clinical practice, consultation, collabo-

ration and education are illustrated and analyzed in

the clinical practicum and conference. Prerequisites:

NS 501 , NS 503, NS 504, NS 505, NS 540, NS 541 or

concurrent. Corequisite: NS 542. (126 clinical hours)

3 credits

NS 544 Primary Care of Families

This course focuses on primary care of women and

children in the context of their families. The assess-

ment, diagnosis, treatment and management of com-

mon primary care problems of women and children

encountered in the ambulatory primary care setting

are addressed. Consideration is given to the unique

needs of culturally diverse patients and families. Fam-

ily theory is studied, as well as the impact of illness and

violence on the family. Prerequisites: NS 542, NS 543.

Corequisite: NS 545. 4 credits

NS 545 Practicum in Primary Care of Families

This course provides students with the opportunity to

deliver primary care services to families of diverse

backgrounds in a variety of ambulatory settings, under

the supervision of a nurse practitioner, certified nurse

midwife or licensed physician. Clinical conferences

provide opportunities for students to share experi-

ences encountered in the practicum as they relate to

the diagnosis, treatment, management and preven-

tion of illness, health promotion, and risk assessment.

In addition, the specific advanced practice role compo-

nents of research and change agent skills are illus-

trated and analyzed in the clinical practicum and

conference. Prerequisites: NS 542, NS 543, NS 544 or

concurrent. (210 clinical hours) 5 credits



NS 547 Primary Care of Special Populations

This course is designed to help students manage and

treat primary care problems found in special popula-

tions. This course addresses the vulnerability, health

fragility and the multiplicity of health problems in di-

verse populations. Students examine issues of health

care delivery as all aspects of the advanced practice

nurse role are integrated into the care of challenging

clients and families. Special populations in the com-

munity who have unique needs and/or are at in-

creased risk of illness are addressed, and the man-
agement of clients with multiple health problems is

discussed. Prerequisites: NS 544, NS 545. Corequisite:

NS 548. 2 credits

NS 548 Practicum in Primary Care of Special

Populations

Clinical experiences provide students with the oppor-

tunity to deliver primary care services to special popu-

lations with health complex health problems in a vari-

ety of settings. Clinical conferences provide opportu-

nities to share experiences encountered in the clinical

setting as they relate to health and social problems,

management, health promotion, risk assessment, and

the role of the nurse practitioner providing primary

health care services to individuals and families from

special populations. The clinical experience is de-

signed to help students integrate advanced practice

nurse role components into the clinical management
of complex actual or potential health problems. In-

creasing independence and accountability in clinical

practice is expected and facilitated through peer

group discussion, faculty-preceptor collaboration, and
faculty, preceptor and self evaluations. Prerequisites:

NS 544, NS 545. Corequisite: NS 547. (210 clinical

hours) 5 credits

NS 551 Psychopharmacology
This course aims to help students understand the

principles of psychopharmacology so that the ad-

vanced practice nurse can make decisions regarding

the monitoring and prescribing of psychoactive medi-

cations. Included are psychopharmacological drug

actions, effects and potential adverse reactions of

commonly used drugs such as antipsychotics, antide-

pressants, mood stabilizers, anxiolytics, anti-epileptic

and antiparkinson medications. Other topics include

management of chronic pain, organic disorders and

special considerations in treating geriatric clients. This

course is designed to meet the pharmacology require-

ment for APRN licensure in Connecticut. 3 credits

NS 550 Dynamics of Psychopathology
This course examines theories of personality in an
effort to understand what motivates human behav-
ior. Approaches examined include attachment
theory, relational theory, Freud's classical analytic

approach, self-psychological theories, and other

contemporary psychoanalytic models. These mod-
els are discussed as they pertain to various diag-

nostic categories and cultural groups with an em-
phasis on clinical assessment. 3 credits

NS 552 Mental Health Nursing of Individuals

This course provides an overview of individual psy-

chotherapeutic treatment modalities across the lifespan

including psychodynamic, cognitive, behavioral, self

psychology, reminiscence, art therapy, andjournaling.

Emphasis is on short-term therapeutic strategies

and forming a therapeutic alliance with individuals.

Alternative therapeutic modalities such as imagery,

relaxation techniques and hypnosis also are

discussed, and multicultural issues related to treat-

ment are addressed. Prerequisites: NS 501 , NS 503,

NS 504, NS 505, NS 550, NS 551. Corequisite:

NS 553. 3 credits
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NS 553 Practicum in Mental Health Nursing of

Individuals

This clinical course, which includes 135 clinical hours,

gives students the opportunity to work with individuals

in primary care settings. Ongoing group supervision

and individual supervision by a preceptor in a clinical

agency are integral course experiences designed to

help students enhance their assessment, diagnosis

and therapeutic skills with individual clients. In addi-

tion, the advanced practice role components of

clinical practice, consultation, collaboration and edu-

cation are illustrated and analyzed in the clinical

practicum and supervision. Prerequisites: NS501,
NS 503, NS 504, NS 505, NS 550. Corequisite:

NS 552. (1 26 clinical hours) 3 credits

NS 554 Mental Health Nursing of Groups
This course addresses basic tenets of group process

and group psychotherapy with an emphasis on the

development of group leadership skills. Major con-

cepts of group, group development, group dynamics,

leadership, and techniques for group therapy and

therapeutic groups are discussed, and group work

with specific populations is addressed. Students

meet on campus for laboratory t-group. Prerequisites:

NS 552, NS 553 or concurrent. Corequisites: NS 555,

NS 558. 2 credits

NS 555 Practicum in Mental Health Nursing of

Groups and Families

This clinical course, which includes 135 clinical hours,

gives students the opportunity to develop skills in

working with groups and families and enhance their

skills in working with individuals. Students co-lead

groups from various community settings and experi-

ence the evolution of a group. Individual supervision

provided by a preceptor in the clinical agency. Group

supervision is provided on campus through student

participation in videotaping and critiquing role playing

as therapists. In addition, the specific advanced prac-

tice role component of research is illustrated and

analyzed in the clinical practicum and supervision.

Prerequisites: NS 552, NS 553, NS 558. Corequisites:

NS 554, NS 555. (210 clinical hours) 5 credits

NS 556 Primary Care in Mental Health Nursing

This course is designed to help students develop

increased independence in advanced primary mental

health nursing with an emphasis on special popula-

tions. Students synthesize theories of primary mental

health care to develop comprehensive treatment plans

for client families. The focus of this course is on

advanced practice psychiatric nursing roles of the

psychotherapist, consultant/liaison, clinical supervi-

sor/consultant and mental health educator. In addi-

tion, students will examine issues of health care deliv-

ery as they integrate all aspects of the advanced

practice nurse role in caring for clients from special

populations. Prerequisites: NS 554, NS 555, NS 558.

2 credits

NS 557 Practicum in Primary Care in Mental

Health Nursing

This clinical course is the final practicum for psychia-

tric nurse practitioner students. Students practice in

an advanced practice role in a primary mental health

care setting with diverse populations of individuals,

families and groups. Ongoing group and individual

supervision is offered by faculty and preceptors in the

clinical agency. The practicum experience is designed

to help students integrate advanced practice nurse

role components into the clinical management of com-

plex actual or potential health problems. Prerequi-

sites: NS 554, NS 555, NS 558. Corequisite: NS 556.

(210 clinical hours) 5 credits

NS 558 Mental Health Nursing of Families

This course offers an overview of the life cycle of the

family and the tasks of family members at each stage.

Important cultural differences in life cycle patterns as

they interface with the therapist's family life cycle

phase are also considered. Issues facing families,

such as divorce, single parenting, remarriage, chronic

illness are also addressed. Key concepts of family

systems therapy techniques as well as family of origin

theory are discussed with a focus on interventions.

Prerequisites: NS 552 and NS 553. Corequisites: NS
554 and NS 555. 2 credits

NS 599 Scholarly Project Advisement

This course is designed to provide faculty advisement

as students complete the scholarly project proposed in

NS 503. Students and faculty advisors reach mutual

agreement about the specifics of the project and advise-

ment by the faculty member. Students enroll in this

course during each fall and spring semester following

completion of NS 503 until the project is completed,

accepted by the faculty member and a second reader,

and presented at a research forum. Students who desire

faculty advisement during the summer enroll in NS 599

in the summer as well, provided the faculty advisor is

available. Hours by arrangement with individual faculty

project advisor. Prerequisite: NS 503. 3 credits



Faculty

Pamela J. Dudac, Assistant Professor of Nursing; B.A.,

Manhattanville College; M.S., Fordham University;

M.S.N. , New York Medical College.

Joan D. Fleitas, Assistant Professor of Nursing; B.S.N.

,

Florida State University; M.S.N., Emory University.

Philip A. Greiner, Assistant Professor of Nursing; B.S.,

Albright College; B.S.N., M.S.N., DNSc, University of

Pennsylvania.

Sheila Grossman, Associate ProfessorofNursing; B.S.,

University of Connecticut; M.S., University of

Massachusetts; Ph.D., University of Connecticut.

Shirley P. Hoeman, Associate Professor of Nursing;

B.S.N., University of Missouri; M.P.H., University of

Minnesota; M.A., Ph.D., Rutgers University.

LaimaM. Karosas, Instructor oi'Nursing;B .A., University

of Connecticut; M.S.N., Yale University; doctoral

candidate, University of Connecticut.

Doris T. Lippman, Professor of Nursing; B.S.N. , Cornell

University; M.A., Fairfield University; M.Ed., Ed.D.,

Teachers College, Columbia University.

Suzanne MacAvoy, Professor of Nursing; B.S.N. Ed.,

College Misericordia; M.S.N. , Boston College; Ed.D.,

Teachers College, Columbia University.

Anne P. Manton, Assistant Professor of Nursing;

B.S.N., Boston StateCollege;M.S.N., Boston College;

Ph.D., University of Rhode Island.

Alice M. Obrig, Assistant Professor of Nursing; B.S.N.

,

Cornell University; M.S., Boston University; M.P.H.,

Johns Hopkins University; Ed.D., Teachers College,

Columbia University.
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Carole A. Pomarico, Assistant Professor of Nursing;

B.S.N. , Carlow College; M.S.N., University of

Pittsburgh; M.S., Fairfield University.

Theresa M. Valiga, Dean, School of Nursing, Professor

of Nursing; B.S., Trenton State College; M.Ed.,

Ed.D., Teachers College, Columbia University.

Kathleen Wheeler, Director, Graduate Nursing Program,

Associate Professor of Nursing; B.S., Cornell

University; M.A., Ph.D., New York University.
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Trustees Emeriti

James W. Birkenstock

Alphonsus J. Donahue

David W. P. Jewitt

Francis J. McNamara, Jr.

L. William Miles

Printed in Canada
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